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CURRENT MEAN 
GENDER PAY GAP

Telegraph Media Group is committed to championing 
women across the business and fostering an inclusive 
culture for all our employees. We have made 
considerable progress in reducing our gender pay 
gap and it is now the lowest it has been since we 
started reporting in 2017. While our gender pay gap 
has narrowed significantly over the last few years, and 
noticeably in relation to others across the industry, we 
know there is still work to do. We remain committed to 
reducing our pay gap year on year whilst continuing to 
attract and retain female talent. 
 
In 2023, our gender pay gap decreased further, with a 
median figure of 11.2% and a mean figure of 17.9%. This 
is a median reduction of 5.9% and a mean reduction of 
6.9% compared with 2022. The number of women in 
the upper pay quartile is the highest it has been since 
we started reporting in 2017 (currently 40% compared 
to 27% in 2017). 

As with previous reports, we also continue to share 
details of our ethnicity pay gap. The mean figure 
decreased by 1.8% and the median is 5.8%, which is a 
slight increase compared to last year. However, we have 
increased the overall number of employees across the 
business from ethnic minority backgrounds by 4.1% 
since 2021 and are focused on progressing employees 
from ethnic minority backgrounds into more senior 
positions through career development opportunities 
and programmes which will in turn help to reduce 
the ethnicity pay gap.  

We are delivering targeted initiatives and programmes 
that support the continued reduction in our pay gaps. 

These development opportunities invest in talent, 
support diversity and inclusion across the business, 
as well as enhancing staff well-being. 

This report outlines a number of particular highlights 
from this year in particular including; the inaugural 
Leadership Programme, designing a new Women in 
Leadership Programme to support the progression 
of senior female leaders across the company; driving 
greater engagement in our six Employee Networks; a 
cross-departmental Mentoring Scheme and introducing 
further progressive workplace policies to attract and 
retain female talent. 
 
This document represents the time period 6 April 2022 
to 5 April 2023, and a snapshot date of 5 April 2023 
I confirm that the data contained in this report 
is accurate.

Mark Musgrave
Chief People Officer
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